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EQUALITY AND DIVERSITY POLICY 
 
1. Introduction 
The Equality Duty forms a part of the Equality Act 2010 (‘the Act’) which replaces and 
consolidates all previous equality legislation under one single piece of legislation addressing and 
extending protection in relation to race, disability and gender etc. It also covers: 

 Age (for staff only) 

 Sexual orientation 

 Religion and belief 

 Pregnancy and maternity 

 Gender reassignment.  
 
This policy and the accompanying objectives set out how the governing body of Parklands 
Community Primary School will promote equality of opportunity for members of its community.  
 
The Equality Act 2010 introduced a single Public Sector Equality Duty (PSED) on public bodies 
including maintained schools and Academies. 
 
This combined Equality Duty came into effect in April 2011. It has three main elements. In 
carrying out their functions, public bodies are required to have due regard to the need to: 

 Eliminate unlawful discrimination, harassment and victimisation and other 
conduct prohibited by the Act;  

 Advance equality of opportunity between people who share a  
                          protected characteristic1 and those who do not; 

 Foster good relations between people who share a protected characteristic and 
those who do not. 

 
Having due regard means consciously thinking about the three aims of the Equality  
Duty as outlined above i.e: 

 Decision makers in schools must be aware of the duty to have “due regard” when 
making a decision or taking an action which may have implications for people with 
particular protected characteristics¹. 

 Schools should consider equality before and at the time that they develop policy 
and take decisions, not as an afterthought, and they need to keep it under review 
on a continuing basis.  

 The equality duty has to be integrated into the carrying out of the school’s 
functions, and the duty has to be carried out seriously, rigorously and with an 
open mind – it is not just a question of ticking boxes.  
 

Having due regard to the need to advance equality of opportunity involves considering the need 
to:  

 remove or minimise disadvantages suffered by people due to their  
protected characteristics;  

 meet the needs of people with protected characteristics; and  

                                                 
1
 ‘Protected characteristics are defined in the Equality Act, s.4 as age, disability, gender reassignment, marriage and 

civil partnership, pregnancy and maternity, race, religion or belief, sex or sexual orientation.  
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 encourage people with protected characteristics to participate in public life or in 
other activities where their participation is low.  
 

Fostering good relations involves tackling prejudice and promoting understanding between 
people who share a protected characteristic and others. 
 
Specific Duties 
The Act also introduced specific duties, which are designed to help public authorities  
to meet their obligations under the PSED. The PSED is set out on the face of the Act, while the 
specific duties are set out in secondary legislation. 
 
The Specific Duties require schools to: 

 Publish  information annually to demonstrate compliance with the Equality Duty; 

 Publish equality objectives every four years (one or more as is proportionate to 
the organisation). 

 
This policy and the equality objectives will be published on the school website. 
 
Parklands Community Primary School is committed to equal opportunities and aims to be a 
school where everyone: 

 achieves their full potential through challenge, support and high expectations; 

 is encouraged and able to participate fully in school life; 

 can have different needs, cultures and beliefs which are respected, supported and 
celebrated; 

 has rights which are respected. 
 

o We believe that no-one should receive less favourable treatment on the grounds of: race, 
disability, physical ability, age, income, religion/belief, colour, ethnic or national origin, 
marital status, gender, gender reassignment, sexuality, nationality.  

 
Status 
This policy is a statutory requirement and is informed by the following legislation.  

o The Equality Act 2010 
(The Equality Act 2010 legally protects people from discrimination in the workplace and 
in wider society and replaces previous anti-discrimination laws with a single Act) 

o Health & Safety at Work etc. Act 1974 
o Protection from Harassment Act 1997 
o The Human Rights Act 1998  
o The Part-time Workers (Prevention of Less Favourable Treatment) Regulations 2001 
o The Special Needs and Disability Act 2001 
o The Gender Recognition Act 2004   
o The Employment Equality (Age) Regulations 2006 (Amendment) Regulations 2008 

 
 

*The Equality and Human Rights Commission was created in 2007 and merged the work 

of three previous equality organisations, the Commission for Racial Equality (CRE), the 

Disability Rights Commission (DRC) and the Equal Opportunities Commission (EOC), as 

well as taking on responsibility for protecting and promoting equality and human rights for 

everyone. 
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Purpose 
The purpose of this policy is to ensure that unlawful discrimination (either direct or indirect) and 
other undesirable behaviour including bullying or harassment does not occur. 
 
Direct discrimination:  where an individual or group receives less favourable treatment with 
some unjustifiable reason because of their sex, race or disability etc. 
 
Indirect discrimination:  applying unjustifiable requirements and conditions which have a 
disproportionate impact on an individual or a particular group. 
In our school, we recognise that it includes: 
 

All prospective and existing employees, pupils, governors and parents 

 girls and boys, women and men 

 people from minority ethnic backgrounds, Travellers, asylum seekers and 
refugees 

 people of different religions and from different faith backgrounds 

 people of all sexual orientations and transgendered people 

 pupils who have English as an additional language (EAL) 

 pupils with special educational needs 

 children in public care 

 other children, such as sick children, young carers, those children from families 
under stress, pregnant schoolgirls and teenage mothers 

 any pupils and young people who are at risk of disaffection and exclusion. 
 
Relationship to other Policies 
This policy has links to the following policies within school: 

 Special Needs Policy 

 Anti-Bullying Policy 

 Continuing Professional Development Policy 

 Pay Policy 

 Recruitment and Selection Policy 

 Grievance Policy 
 
 
EMPLOYMENT 
The School as an Employer 
As an employer, the School is committed to the employment policies and practices of the West 
Sussex County Council for every member of staff, including part-time, agency and supply.  This 
also includes opportunities for professional development.   
 
 
 
The aim is to create an environment where Governors and Employees: 
 

 Apply equality and fairness in employment practices.  All decisions including 
advertising of vacancies, shortlisting, selection, induction, appraisal, training, 
development, promotion, and pay will be based on an objective and fair 
assessment of need. 
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 Draw the attention of management to suspected acts or practices which affect 
equal opportunities 

 
The School will ensure that all staff (including Governors) involved in recruitment are trained in 
equal opportunities practices and that procedures are fair, honest and open.  The school will 
follow guidelines and procedures laid out by WSCC Human Resources. 
 
All staff have a right to challenge any decision or action which they believe to be in breach of 
these principles.  All complaints relating to employment must be made at first informally and if 
necessary the next step should be through the formal Grievance procedure.   Any member of 
staff who deliberately or knowingly contravenes the policy will be liable to formal disciplinary 
action.  All complaints are assumed to be made in good faith unless there is evidence to the 
contrary. If however, an accusation is found to have been made maliciously, disciplinary action 
may be taken against the person making the false complaint. 
 
Specific employment issues: 
 
Gender 
The school is opposed to any direct or indirect discrimination based on gender, including gender 
change, sexual orientation or marital status.  This will include any unequal treatment based on 
pregnancy.   
 
Race/Religion  
The School is opposed to any direct or indirect discrimination based on race, colour, religion, 
ethnic or national origin. 
 
The school is further opposed to any act of victimisation or harassment against any member of 
staff on the grounds of their gender or change of gender, colour, ethnic or national origins or 
religion.  Such action will be investigated in accordance with the schools procedure and may lead 
to formal disciplinary action. 
 
Disability 
The School is opposed to any discrimination against people with disabilities.  All candidates with 
disabilities who meet the basic essential criteria for a post will be interviewed.  Provision will be 
made for adjustments to the working conditions or environment where this is practicable. 
 
The definition of disability is provided in section 6 of the Equality Act and states a person has a 
disability if s/he has a physical or mental impairment and the impairment has a substantial and 
long-term adverse effect on an individual’s ability to carry out normal day-to-day activities.  
Substantial is more than minor or trivial, and long-term means the impairment must have lasted 
or will last at least 12 months or permanently affect the individuals’ life. 
 
Age 
The School is opposed to any direct or indirect discrimination based on age towards any 
employee before, during or after employment. 

 
All employees have the right to be treated fairly whatever their age and not be subjected to any 
practice which may disadvantage them unless objectively justified.  The school must not subject 
any employee to harassment or victimisation because they have made or intend to make a 
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complaint of discrimination on the grounds of age.  This right continues after the working 
relationship ends. 
 
The school also recognises its statutory obligation to staff not to discriminate on the grounds of: 

 Trade Union membership 

 Political Affiliation 
 
Positive Action 
The School recognises that the avoidance of discrimination is not sufficient to ensure that 
equality of opportunity exists in the school.  It will therefore give full consideration to measures 
of positive action which may assist in achieving the aims of this policy.   
 
Dignity at work 
The school is committed to the principles of dignity at work for all its staff in the school.  This 
includes the right to be treated with respect by all managers and colleagues.  Any person who 
fails to act in accordance with this principle may be the subject of formal disciplinary action. 
 
Training 
The principle outlined in relation to fair and equal treatment also applies to selection for 
training.  Details of training opportunities will be made available to all staff who will be given the 
opportunity to request training on courses which they believe relevant to their role and 
personal/professional development.  There can be no guarantee that all or any such requests 
will be met.  Priorities for training allocation will be based on the school’s overall development 
plan, performance management and budget allocations. 
 
 
RACE EQUALITY 
The school aims to eliminate unlawful racial discrimination and promote equal opportunities and 
good race relations in all areas of school life. 
We define a racist incident as: 
 
Any incident that is perceived to be racist by the victim or any other person. 
 
Race equality is linked to all school activities and will be taken into account in all school policies. 
Racial equality will be promoted through school policies on a range of areas: 
  
Attainment, progress and assessment. 

 Having high expectations of all pupils and a commitment to the highest standards for all; 

 Recognising and valuing different kinds of achievement; 

 Monitoring progress and attainment by racial group and evaluating this information. 
 

Behaviour and discipline 

 Ensuring procedures are fair to pupils from all racial groups; 

 Using rewards and sanctions consistently; 

 Monitoring any exclusions. 
 
Attendance 

 Monitoring attendance by racial groups. 
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Curriculum 

 Planning a curriculum that includes the principle of race equality and recognises and 
values diversity; 

 Providing opportunities for pupils to explore questions of identity, race and racism; 

 Providing opportunities for pupils to experience other cultures; 

 Ensuring extra-curricular activities and events cater for the interests and abilities of all 
pupils. 

 
Personal development 

 Take account of pupils religious and ethnic differences, their experiences and needs. 
 
Teaching and Learning  

 Creating an environment where all pupils can contribute fully and feel valued; 

 Take account of pupils’ cultural backgrounds, language needs and learning styles; 

 Value different cultural traditions and make these meaningful to pupils, helping pupils to 
make connections with their own lives; 

 Challenging stereotypes and giving pupils the understanding they need to recognise 
prejudice and reject racial discrimination. 

 
Working with parents, carers and the community 

 Encouraging all parents and carers to be involved in the school; 

 Ensure access to clearly written information; 

 Ensure the premises are accessible to everyone in the community. 
 
Bullying, Values and Ethos 

 Promoting good relationships and preventing racial discrimination; 

 Record, investigate and report racist incidents and harassment to the Local Authority; 

 Ensuring staff, pupils and parents are aware of the procedures for dealing with racist and 
other bullying incidents. 
 

Allegations of harassment and discrimination based on ethnicity will be investigated using the 
school’s usual investigatory and disciplinary procedures, and racism will be directly challenged.  
Action will be taken to prevent the likelihood of recurrence.  Our procedure for dealing with 
racist incidents will be made known to everyone at or connected with our school.  Racist incident 
report forms will be completed to help the school monitor incidents and take appropriate action, 
with a summary of incidents being reported termly to Governors.  Copies of racist incident 
report forms (with no names of individuals) will be sent to the Local Authority.  In the event of a 
member of staff being implicated, the usual disciplinary procedures will apply. 
 
Promoting equality of opportunity and good race relations 
These aspects of our race equality work will largely be done through monitoring (see Objectives 
section below) and planning within the curriculum to reflect diversity and engage with teaching 
about discrimination and race equality. 
 
In addition, school will audit its policies and practices to identify areas of race equality for 
development and to inform the Action Plan. 
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GENDER 
We believe that girls and boys should have equal access to all aspects of school life, including the 
curriculum, subject choices and extra-curricular activities.  It may be necessary for children to 
receive different treatment, for example, in Sex Education lessons, in order to ensure equality of 
opportunity and the school will pursue strategies to ensure that both girls and boys achieve to 
their full potential.  The school will examine its practices to ensure that both girls and boys are 
given opportunities to achieve and that stereotyped expectations do not limit the experiences 
available.  Its examination will include the awareness and use of appropriate teaching and 
learning styles. 
 
We will promote approaches which provide equality of opportunity, including 
taking account of the interests and concerns of boys and girls by using a range of activities and 
contexts for work and allowing a variety of interpretations and outcomes and avoiding gender 
stereotyping when organising pupils into groups 
 
Allegations of harassment and discrimination based on gender will be investigated and, where 
proven, directly challenged.  Action will be taken to prevent the likelihood of recurrence. 
 
 
DISABILITY 
The School is required to promote disability equality in our policies, procedures and curriculum. 
We will consider the needs of all people in school including: 

 pupils who may be disabled but not have a Statement of Special Educational 
Need/Education Health and Care Plan nor be on any stage of special needs 
assessment 

 teachers and other school staff 

 governors 

 professionals from other agencies 

 parents 

 all visitors to school. 
 
We will ensure that as far as reasonably practical reasonable adjustments are made to working 
conditions for disabled pupils and staff and to the curriculum for disabled pupils.  In addition the 
school will attempt to ensure that discrimination does not occur and that disabled people will 
not be placed at substantial disadvantage compared to others who are not disabled.  
 
School will audit the facilities and access for disabled people to buildings, facilities and the 
curriculum.  It will maintain updated written information on facilities and services and produce a 
plan to develop accessibility and a disability equality scheme. The schools Accessibility Plan 
forms part of this policy and is attached as Appendix A. The Disability Equality Scheme is 
attached as Appendix B. When the policy is reviewed in 2017 these two schemes will be brought 
together into one Plan.  
 
What the school will do 
The aims of this policy will be met by: 
1. Promoting the principles and practices of equality and justice throughout the school 
1.1 Establishing an Accessibility and Disability Equality Action Plan to guide the implementation 

of the Equal Opportunities Policy 
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1.2 Ensure that all children receive their entitlement to a broad, balanced and relevant 
curriculum, which is differentiated to meet identified individual needs through flexible and 
varied provision 

1.3 Promote racial harmony, prepare pupils for living in an increasingly diverse society and 
specifically to prevent and address racism, sexism and all other forms of discrimination 

1.4 Comply with equalities legislation and meet Ofsted criteria for Inclusion 
 
2. Identifying and removing practices that may result in direct or indirect discrimination 
2.1 Develop the support and training available for all staff, and governors, to develop their 

knowledge in the area of equalities 
2.2   Monitor and evaluate by gender, ethnicity and disability 

 access to educational opportunities and services  

 attainment 

 curriculum, teaching and learning 

 exclusions  

 punishment and reward 

 membership of the governing body 

 parental involvement 

 staff recruitment, retention and career development 
 
2.3 Monitor and evaluate annual data on the number and type of racist incidents in school 
2.4 Ensure as far as possible that families for whom English is an additional language (EAL) 

have materials about school and the curriculum translated into their languages, where 
appropriate. 

 
 
 
 
Roles and responsibilities 
The governing body will: 

 Make sure the equality and diversity policy and its procedures are followed 

 Monitor the Accessibility and Disability Equality Plan 

 Monitor and evaluate the effectiveness of the policy through the termly 
Headteacher reports. 

 
The Headteacher will: 

 Have overall responsibility for co-ordinating work on equality 

 Deal with reports of racist incidents or discrimination of any type 

 Ensure any racial incident is reported to the Local Authority and to governors. 

 Ensure the equality and diversity policy is readily available and that governors, 
staff, pupils, and their parents and carers know about it. 

 Ensure the equality and diversity policy and its procedures are followed. 

 Produce information for staff and governors about the policy and how it is 
working, and provide training if necessary. 

 Ensure staff know their responsibilities and receive training if necessary. 
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All staff are responsible for: 

 Dealing with racist incidents and being able to recognise and tackle racial bias and 
stereotyping 

 Reporting  to the Headteacher any occurrences of discrimination 

 Promoting equal opportunities avoiding discrimination against anyone for reasons 
of race, colour, nationality, ethnic or national origins, gender, disability, sexual 
orientation, religion or belief or age. 

 Keeping up to date with relevant guidance and the law on discrimination, and 
taking up training and learning opportunities where appropriate. 

 
Arrangements for monitoring and evaluation 
There are specific duties to assess and monitor the effects of our policies on pupils, parents, 
carers and staff from different groups. We will do this by: 

 Developing school policies by asking questions about the implications of the 
equality duty. 

 Assessing the effects of the policies through consultation with stakeholders 
through the school self evaluation process 

 If issues are identified as part of the school improvement planning process we will 
set relevant equality targets and take prompt action. 

 Collecting data to monitor pupils’ progress and attainment and set targets 

 Using data as part of the school self evaluation process in relation to progress, 
attainment, exclusions, rewards and sanctions to inform planning and decision 
making 

 Publishing the results of our monitoring for stakeholders. 

 Assessing professional development needs and evaluate any training. 
 

A range of information, including quantitative and qualitative data, will be used.   
It will include: 

 Data by gender, age, ethnicity and disability on: 
o pupil attainment, 
o access to the curriculum and subject areas 
o exclusions from school 
o exclusions from areas of the curriculum, including school trips and 

extra-curricular activities 
o punishment and rewards 
o staff recruitment, retention and career development 

 Analysis of racist incident report forms 

 Ofsted reports on School’s educational provision and standards 

 Consultation with parents, pupils, Governors and the Local Authority 
 
Data will be used to inform planning and to ensure the school’s commitment to equal 
opportunities goes from policy to practice to improve outcomes.  
 
The school profile will be used to indicate progress on equalities issues. 
 
 
 


